
PPrreesseenntteedd  bbyy::  
UUttaahh  DDeeppaarrttmmeenntt  ooff  PPuubblliicc  SSaaffeettyy  

  DDiivviissiioonn  ooff  HHoommeellaanndd  SSeeccuurriittyy  
OOggddeenn//WWeebbeerr  CChhaammbbeerr  ooff  CCoommmmeerrccee  
BBrriigghhaamm  AArreeaa  CChhaammbbeerr  ooff  CCoommmmeerrccee  
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DDaavviiss  CChhaammbbeerr  ooff  CCoommmmeerrccee  

2nd Annual Central/Northern Utah 
              RReeaaddyy  YYoouurr  BBuussiinneessss  CCoonnffeerreennccee  

 “Planning for the Unexpected” 
Ogden Marriott 

247 24th Street – Ogden, UT 
Tuesday, April 17, 2007 7:30 a.m. to Noon 

 $35 per person   
On-line registration http://www.echamber.cc/conference.html 

Ogden/Weber Chamber 801-621-8300   Division of Homeland Security 801-538-3400 
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• 7:30 - 8:00 a.m.  Registration and Breakfast  
 

• 8:00 – 8:30 a.m.  Welcome with Opening Remarks 
 

• 8:30 – 10:00 a.m  Point 3: Risks and Hazards 
o Pandemic Planning for Businesses 

 Presented by Gary House, Director, Weber-Morgan Health Dept  
 Dr. Robert Rolfs, State Epidemiologist, Department of Health 

o Facts about Utah’s Faults – What to expect from the “Big One” 
 Presented by Bob Carey, DHS, Earthquake Planning Manager 

• 10:15 – 10:45 a.m.  Point 4: Internal & External Resources 
o Regional Hazard Analysis –Outlook for Northern Utah 

 Presented by Lance Peterson, Weber County Emergency Manager 
 11:00 – Noon KEYNOTE Tim Turner, HR Risk Manager, Intel Corporation 

How to Build and Apply a Human Resource Disaster Management System 
               Point 6: Essential Business Functions     Point 7: Human Resources/ Employee Training 
Intel Corporation, with ~ 100,000 employees globally, has built and applied a very successfully HR disaster 
management system.  Tested through numerous disasters, Mr. Turner will describe from a corporate perspective 
how an integrated proactive and reactive process can effectively provide for the health and welfare of employees 
and their family members and recover essential business functions, processes and systems.   

 
     
 

 
 

 
 

Complete the remainder of the 12 Point Program by August 2007 and receive the 
“Recognition of Readiness” Award from Governor Huntsman and Lt. Governor Herbert! 

www.BeReadyUtah.org

 


